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Kaiser Permanente encourages lifelong learning
and job growth for all employees. Looking to
take your next career step? Try these tips from
Michael Brown, senior vice president of Human
Resources Consulting for national functions.

LABOR MANAGEMENT

PARTNERSHIP

Build expertise in a
subject matter that
interests you.

Take ownership of
your role and put your
personal stamp on it.

Sy
Embrace adversity as

a learning experience;

it builds resiliency.

Learn more at

NATIONAL
WORKFORCE PLANNING
AND DEVELOPMENT

Develop and grow
through diverse work
experiences — different
work schedules,
locations, managers.

Be active in your
unit-based team as
a way to develop
leadership skills.

8% KAISER PERMANENTE.



https://www.kpcareerplanning.org/prd/index.php

